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Robinson, S. L., & Bennett, R. J. (1995). A typology of deviant workplace behaviors: A
multidimensional scaling study. Academy of Management Journal, 38(2), 555-572.
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Criscuolo, P., Salter, A., & Ter Wal, A. L. (2014). Going underground: Bootlegging and
individual innovative performance. Organization Science, 25(5), 1287-1305..
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Globocnik, D., & Salomo, S. (2015). Do formal management practices impact the emergence of bootlegging behavior?. Journal of Product Innovation Management, 32(4), 505-521.
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Mainemelis, C., & Sakellariou, E. (2022). Creativity and the arts of disguise: switching between formal and informal channels in the evolution of creative projects. Organization Science.
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Courpasson, D., & Younes, D.(2018). Double or quits: Understanding the links between secrecy and creativity in a project development process. Organization Studies, 39(2-3), 271-295.
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Ng, T.W, & Yam, K. C.(2019). When and why does employee creativity fuel deviance? Key psychological mechanisms. Journal of Applied Psychology, 104(9), 1144-1163.
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Lin, B, Mainemelis, C., & Kark, R.(2016). Leaders' responses to creative deviance: Differential effects on subsequent creative deviance and creative performance. The Leadership Quarterly, 27(4), 537-556.
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